
Leaders Eat Last: Why Some Teams Pull Together
and Others Don’t

Simon Sinek

Click here if your download doesn"t start automatically

http://ijos.club/go/read.php?id=1591845327
http://ijos.club/go/read.php?id=1591845327
http://ijos.club/go/read.php?id=1591845327


Leaders Eat Last: Why Some Teams Pull Together and
Others Don’t

Simon Sinek

Leaders Eat Last: Why Some Teams Pull Together and Others Don’t Simon Sinek
Why do only a few people get to say “I love my job”? It seems unfair that finding fulfillment at work is
like winning a lottery; that only a few lucky ones get to feel valued by their organizations, to feel like
they belong.

Imagine a world where almost everyone wakes up inspired to go to work, feels trusted and valued during the
day, then returns home feeling fulfilled.

This is not a crazy, idealized notion. Today, in many successful organizations, great leaders are creating
environments in which people naturally work together to do remarkable things. 

In his travels around the world since the publication of his bestseller Start with Why, Simon Sinek noticed
that some teams were able to trust each other so deeply that they would literally put their lives on the line for
each other. Other teams, no matter what incentives were offered, were doomed to infighting, fragmentation
and failure. Why?

The answer became clear during a conversation with a Marine Corps general. 

“Officers eat last,” he said.

Sinek watched as the most junior Marines ate first while the most senior Marines took their place at the back
of the line. What’s symbolic in the chow hall is deadly serious on the battlefield: great leaders sacrifice their
own comfort—even their own survival—for the good of those in their care.

This principle has been true since the earliest tribes of hunters and gatherers. It’s not a management theory;
it’s biology. Our brains and bodies evolved to help us find food, shelter, mates and especially safety. We’ve
always lived in a dangerous world, facing predators and enemies at every turn. We thrived only when we felt
safe among our group.

Our biology hasn’t changed in fifty thousand years, but our environment certainly has. Today’s workplaces
tend to be full of cynicism, paranoia and self-interest. But the best organizations foster trust and cooperation
because their leaders build what Sinek calls a Circle of Safety that separates the security inside the team from
the challenges outside.

The Circle of Safety leads to stable, adaptive, confident teams, where everyone feels they belong and all
energies are devoted to facing the common enemy and seizing big opportunities. 

As he did in Start with Why, Sinek illustrates his ideas with fascinating true stories from a wide range of
examples, from the military to manufacturing, from government to investment banking.

The biology is clear: when it matters most, leaders who are willing to eat last are rewarded with deeply loyal
colleagues who will stop at nothing to advance their leader’s vision and their organization’s interests. It’s



amazing how well it works.
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From reader reviews:

Jennifer Oaks:

The book Leaders Eat Last: Why Some Teams Pull Together and Others Don’t can give more knowledge
and also the precise product information about everything you want. So just why must we leave the best
thing like a book Leaders Eat Last: Why Some Teams Pull Together and Others Don’t? A few of you have a
different opinion about book. But one aim which book can give many information for us. It is absolutely
correct. Right now, try to closer along with your book. Knowledge or details that you take for that, you could
give for each other; it is possible to share all of these. Book Leaders Eat Last: Why Some Teams Pull
Together and Others Don’t has simple shape however, you know: it has great and large function for you.
You can appearance the enormous world by start and read a book. So it is very wonderful.

Terrie Delgadillo:

As people who live in the particular modest era should be up-date about what going on or facts even
knowledge to make these people keep up with the era which can be always change and move ahead. Some of
you maybe will probably update themselves by examining books. It is a good choice to suit your needs but
the problems coming to anyone is you don't know what one you should start with. This Leaders Eat Last:
Why Some Teams Pull Together and Others Don’t is our recommendation so you keep up with the world.
Why, since this book serves what you want and want in this era.

Mary Haskell:

In this time globalization it is important to someone to acquire information. The information will make you
to definitely understand the condition of the world. The fitness of the world makes the information easier to
share. You can find a lot of referrals to get information example: internet, newspapers, book, and soon. You
can see that now, a lot of publisher this print many kinds of book. Typically the book that recommended to
you is Leaders Eat Last: Why Some Teams Pull Together and Others Don’t this e-book consist a lot of the
information with the condition of this world now. This particular book was represented so why is the world
has grown up. The words styles that writer use to explain it is easy to understand. The particular writer made
some analysis when he makes this book. That's why this book acceptable all of you.

Dolores Albert:

You can obtain this Leaders Eat Last: Why Some Teams Pull Together and Others Don’t by go to the
bookstore or Mall. Just simply viewing or reviewing it may to be your solve trouble if you get difficulties on
your knowledge. Kinds of this e-book are various. Not only by written or printed but in addition can you
enjoy this book by e-book. In the modern era just like now, you just looking of your mobile phone and
searching what your problem. Right now, choose your own ways to get more information about your
publication. It is most important to arrange you to ultimately make your knowledge are still change. Let's try
to choose suitable ways for you.
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